
WORDSEARCH  

Stand a chance to win a 
R500 Woolworths’ voucher.

Trade unionism is often associated with wages, benefits and working conditions. These are important parts of its role, 
but trade unions also make a wider contribution. They give employees a collective voice, strengthen participation in 
the workplace and support the wellbeing of families and communities.

Leadership must act ethically, communicate openly and remain connected to the concerns of the 
people it represents. 

TRADE UNIONISM:  
DEMOCRACY AND COMMUNITY

FAQs

Find answers to your 
most frequently asked 

questions here. 

Every year the PHSDSBC hosts wellness days where health checks are conducted 
for the benefit of all staff members of the PHSDSBC. This is to foster a supportive, 
engaged work environment and improve employee well-being, boost productivity, 
and reduce absenteeism. 

The PHSDSBC continues to serve the best interests of its employees 
by ensuring that they receive health support whilst also trying its best 
to eliminate the unemployment...

PHSDSBC’S PEOPLE DEVELOPMENT  
AND WELL-BEING PROGRAMMES

FEATURE ARTICLE

Millennials form an important 
part of today’s workforce 
and are helping to reshape 
expectations of the employer–
employee relationship.

EMPLOYER–EMPLOYEE 
RELATIONS

POPIA aims to promote the protection of privacy through the application of its guiding 
principles for the processing of personal information in a context-sensitive manner. 

Learn more about PHSDSBC’s POPIA compliance here.

POPIA

EMPLOYEE WELLNESS

LAUGHTER  
BOOSTS IMMUNITY:  

DID YOU KNOW?

Laughing increases antibody 
production and activates
immune cells, helping fight 
illnesses.

1.	 The General Secretary is expected to determine the vote weights as at 31 December 2025 in terms 
of clause 13 of the constitution of the PHSDSBC. The following clauses regulate the determination of 
vote weights: 13.1. Notwithstanding sub-clauses 12.1 and 12.2, the voting weight of each admitted trade 
union in the PHSDSBC shall be equal to the number of members in good standing (as determined with 
reference to the trade unions audited membership figures) 

The PHSDSBC had deliberated on the following mutual interest 
matters in the first quarter

GET TO KNOW YOUR  
COUNCIL MEMBER

GET TO KNOW YOUR COUNCIL MEMBER

1.	 The General Secretary is expected to determine the vote weights as at 31 December 2025 in terms 
of clause 13 of the constitution of the PHSDSBC. The following clauses regulate the determination of 
vote weights: 13.1. Notwithstanding sub-clauses 12.1 and 12.2, the voting weight of each admitted trade 
union in the PHSDSBC shall be equal to the number of members in good standing (as determined with 
reference to the trade unions audited membership figures) 

The PHSDSBC had deliberated on the following mutual interest 
matters in the first quarter

COLLECTIVE BARGAINING  
REPORT 17 AUGUST 2026

COLLECTIVE BARGAINING REPORT

FUN ACTIVITY

Public Service Bargaining Centre, PHSDSBC, Buildings A and E,  
260 Basden Avenue, Lyttelton, Centurion, 0157

Email: servicedesk@phsdsbc.org.za Phone: 0860 PHSDBC
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