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FEATURE ARTICLE

ACTUALITY: THE IRAN-US CONFLICT AND ITS IMPACT ON THE
SOUTH AFRICAN HEALTHCARE SYSTEM

South Africa is home to 
the longest wine route 
in the world.

Read More

DID YOU KNOW?

Whistleblowing in the 
workplace is regulated by 
the Protected Disclosures 
Act 26 of 2000 (PDA), to 
encourage employees and 
workers to disclose 
unlawful or irregular 
conduct.

Read More

EMPLOYER EMPLOYEE
RELATIONSWhen the United States and Israel launched their coordinated military strikes on Iran on the 28th of 

February 2026, economic shockwaves circled through the Globe reaching the healthcare system in 

South Africa. Even though the conflict is geographically distant, the interconnectedness of global 

markets means the Southern African health systems feel the pressure almost immediately.

The initial rising fuel costs, only implemented in South Africa in April strained the local healthcare 

systems the most while disruptions in supply chains increased pressure on an already fragile health 

infrastructure. Rising oil prices, supply-chain instability, and broader economic turbulence are the main 

transmission channels affecting clinics, hospitals, and public health budgets across the region.

The closure or disruption of the Strait of Hormuz, through which 20% of global oil flows, caused oil 

prices to spike sharply. Brent crude surged above $83 per barrel, with an 8% single day increase. 

Ambulances, blood collection and distribution vehicles and mobile clinics all need fuel to operate, and 

higher fuel costs do not only put stain on these operations, it also leads to increased electricity costs for 

cold-chain storage needed to store vaccines, insulin, and blood products.

Read More

GET TO KNOW OUR COUNCIL MEMBER

INTERVIEW WITH LUCKY MAGUBANE - CHIEF
NEGOTIATOR NPSWU

Read More

Lucky Magubane was born on the 16th of May in 1980. 

When his mother finally held him in her arms, she looked at 

him and called him Lucky because it took her so many 

years to finally be able to hold him.

Lucky is a relatively newcomer to the PHSDSBC compared 

to other members interviewed before him and was only 

recently appointed as a member. Though he was born in 

Gauteng, he grew up in KwaZulu-Natal and still considers 

this home. It is also where he completed his schooling.

He first worked as a welder for a geyser manufacture, and 

this eventually got him into working in laundry at a public 

health facility. A couple of years later, working as a laundry 

supervisor, he saw firsthand how easily employees got fired 

if they were unorganised and this inspired him to become a 

shop-steward so that he could represent members at 

dismissal hearings.

FUN ACTIVITY

Sudoku

Have you got what it takes to solve this sudoku 
puzzle? If so, dive straight into this fun activity! The 
first correct entry will WIN a Woolworths’ voucher.

Read More

FAQs

1. What is the PHSDSBC?

The PHSDSBC, like other public sector bargaining 
councils designated by the Public Service 
Co-ordinating Bargaining Council (PSCBC), viz. 
Safety and Security Sectoral Bargaining Council 
(SSSBC), Education Labour Relations Council 
(ELRC), and General Public Service Sectoral 
Bargaining Council (GPSSBC), is a statutory 
independent forum and it is not a government 
structure.

Read More

Public Service Bargaining Centre, PHSDSBC, Buildings A and E, 260 Basden Avenue, Lyttelton, Centurion, 0157

Email: servicedesk@phsdsbc.org.za Phone: 0860 PHSDBC

POPIA
POPIA aims to promote the protection of privacy through the application of its guiding principles for the processing 
of personal information in a context-sensitive manner.

Learn more about PHSDSBC’s POPIA compliance here

COLLECTIVE BARGAINING

COLLECTIVE BARGAINING MANAGEMENT

Read More

COLLECTIVE BARGAINING REPORT 01 APRIL 2026
The PHSDSBC has deliberated on the following mutual interest matters:

Provision of Uniforms for Nurses
The Employer proposed that the draft agreement submitted by Labour should be referred to the Collective 

Bargaining Committee (CBC) for further deliberation before being referred to the PHSDSBC for ratification. 

The CBC deliberated on the matter and resolved that the Employer should prepare a draft agreement that sets 

new timelines for uniform provision and pay the uniform allowance, should they not meet the deadline. The 

CBC also recommended that the matter should be subjected to a facilitation process with an independent facilitator.

Download BrochureDownload Brochure

WELLNESS IN THE WORKPLACE

DEVELOPING READINESS FOR RECOGNITION

Creating a culture where appreciation is seen as a daily necessity rather than a rare formal occasion is 

necessary to prepare people for recognition. Developing employees for readiness of recognition in the 

PHSDSBC, l is one of the benefits that the PHSDSBC offers for its staff. In the 2025/26 financial year 

the PHSDSBC had set aside funds for the development of staff for courses that are aligned to their 

work or Key Performance Areas. The Human Resource (HR) unit as the custodian of learning and 

development ensures that employees who have completed and submitted their Personal Development 

Plans (PDP) are enrolled for short courses in order for them to be developed.

In previous years permanent staff members were the only staff who qualified for the upskilling 

programme. In the 2025/26 financial year interns have been included for soft skills courses. When 

employees are developed and have the necessary skills, they turn to stay longer with the organization 

because they can move from one position to another if the organizational structure allows. In the spirit 

of recognition, each year the PHSDSBC provides long service awards to employees who have served 

the organisation continuously for a period of five years, ten years, fifteen years and twenty years. The 

HR unit coordinated a recognition awards event for the issuing of learning and development 

certificates.

Read More
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