Welcome to the Public Health and Social Development 
Sectoral Bargaining Council (PHSDSBC)
Background

The existence of the Public Health and Social Development Sectoral Bargaining Council which was formerly known as the Public Health and Welfare Sectoral Bargaining Council up until the change of name in 2007 (hereafter referred to as the PHSDSBC) can be traced back to the Labour Relations Act (hereafter the LRA) No. 66 of 1995, section 37, which states:

“The Public Service Co-ordinating Bargaining Council may, in terms of its constitution and by resolution:-

(a) designate a sector of the public service for the establishment of a bargaining council”. 

Pursuant to the afore-mentioned section, the Public Service Co-ordinating Bargaining Council (hereafter referred to as the PSCBC) designated the PHSDSBC as a bargaining council in 1999. 

The PHSDSBC encompasses the State as employer, and its employees who fall within the registered scope of the PSCBC, namely:

Employers and employees employed in:-


(i)
the Department of Health in the national sphere of government;

   
(ii)
the nine departments of health in the provincial sphere of government;

(iii)
the Department of Social development in the national sphere of government;

            (iv)
the nine departments of social development in the provincial sphere of    government.

All other employees, who are employed in health and social development facilities under the Public Service Act and the Correctional Services Act; their employers; and 

Other health and social development workers, as defined in schedule 1 of the   PHSDSBC’ Constitution and employed under the Public Service Act, and their employers.

The PHSDSBC was registered with the Department of Labour on 28 July 1999.

The strategic objectives of the PHSDSBC are to:

· promote labour peace in the public health and social development  sector;
· promote and maintain sound relationships between the  employer and  its  employees;
· promote negotiation and collective bargaining to conclude  collective agreements on matters of mutual interest to the employer and employees falling within the scope of the Council; 
· supervise and enforce collective agreements;
· promote the effective and expeditious resolution of disputes in the public health and social development sector between: 

· the employer and trade unions admitted to the Council;
· the employer and trade unions not admitted to the Council;
· the employer and employees, where
· the employer has the requisite authority to resolve such disputes;
· a party to the Council and the Council, or the General Secretary, in relation to specific issues in this Constitution;

· promote effective communication between the employer, its employees and the trade unions in the Public Health and Social Development Sector;
· promote effective communication and co-ordination of the Council and its Chambers;
· comply with its duties within the scope of its powers in terms of the Act and this Constitution, and
· consider and deal with such other matters as may affect the interests of the parties to the Council.

Council derives its mandate from section 28 of the LRA, which is inclusive of but not limited to the following:

· conclusion of negotiated collective agreements on matters of mutual interest;
· implementation, monitoring and enforcement of collective agreements concluded in the Council;
· prevention and resolution of labour disputes;
· performance of any dispute resolution function imposed on it by the provisions of this Constitution or the Act, including management and maintenance of case management systems and policy;
· raising, borrowing, lending, levying of fees and investment of funds;
· collection of levies and administration of a fund to be utilised for resolving disputes, collective bargaining and general   administration and the human resources of the Council, in   terms of the relevant PSCBC resolution;
· development of policy on matters within the Council's jurisdiction and
proposals to be made to another institution that may affect the sector;
· determination by collective agreement of any matter which may not be
an issue in dispute for the purposes of a strike or a lock out;
· promotion and establishment of training and education schemes;
· establishment, amalgamation or dissolution of Chambers of the Council within the sector and the variation of their scope;
· co-ordination, among Chambers, and between such Chambers and the Council, of the functions and operations of such Chambers, including those related to collective bargaining and administration;
· determination of appropriate standards of financial control for the Council and Chambers and service that must be maintained;
· provision of accommodation and operational services to Chambers, for the purpose of efficiency or administrative convenience, and, if appropriate, for the sharing of skills, expertise or resources;
· formulation and maintenance of systems and policies for the Council;
· The exercise of any other power or performance of any other function that may be necessary or desirable to achieve the objectives of the Council.

The afore-mentioned legislative framework provides the historical background that resulted in the establishment of Council. 
Council’s Corporate Strategy
Vision

A service-driven public health and social development sectoral bargaining council that maintains labour peace.

Mission
Our mission is to contribute towards quality service delivery and quality work in the sector, by way of constructive collective bargaining, prompt dispute prevention and resolution.

 Values

The following values underpin the functioning of Council:
· Ethics

· Fairness

· Harmony

· Skill 

· Sound relations

This means harmony-centred service resulting in the fair, ethical and 



skilled execution of work, and in the restoring and maintaining of 




sound relationships.
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